§§293a to 293¢

after referred to as the ‘‘committee’) shall es-
tablish and maintain, and, from time to time,
may revise, for positions to which this chapter
applies (other than positions within the purview
of subsection (b) of this section the compensa-
tion for which is fixed and adjusted from time to
time in accordance with prevailing rates), a
compensation schedule of per annum rates,
which shall be known as the ‘“‘House Employees
Schedule” and for which the symbol shall be
“HS”’, subject to the following provisions:

(A) Such schedule shall be composed of such
number of compensation levels as the commit-
tee deems appropriate.

(B) Each compensation level shall consist of
twelve compensation steps.

(C) The per annum rate of compensation for
each compensation step of each compensation
level shall be in such amount as the commit-
tee deems appropriate, except that the per
annum rate of compensation for the maximum
compensation step of the highest compensa-
tion level shall not exceed the maximum rate
of compensation authorized by chapter 51 and
subchapter III of chapter 53 of title 5.

(2) The rates of compensation for such posi-
tions shall be in accordance with such schedule.

(b) The committee shall establish and main-
tain, and, from time to time, may revise, for po-
sitions under the Clerk, the Sergeant at Arms,
the Chief Administrative Officer, and the Inspec-
tor General of the House of Representatives, the
compensation for which, in the judgment of the
committee, should be fixed and adjusted from
time to time in accordance with prevailing
rates, a compensation schedule providing for per
annum or per hour rates, or both, established in
accordance with prevailing rates and consisting
of such number of compensation levels and steps
as the committee deems appropriate, which
shall be known as the ‘‘House Wage Schedule”
and for which the symbol shall be “HWS’. The
rates of compensation for such positions shall be
in accordance with such schedule.

(Pub. L. 88-652, §4, Oct. 13, 1964, 78 Stat. 1079;
Pub. L. 104-53, title I, §108(2), Nov. 19, 1995, 109
Stat. 522.)

AMENDMENTS

1995—Subsec. (b). Pub. L. 104-53 substituted ‘Chief
Administrative Officer, and the Inspector General” for
“Doorkeeper, and the Postmaster,”.

CHANGE OF NAME

Committee on House Administration of House of Rep-
resentatives treated as referring to Committee on
House Oversight of House of Representatives by section
1(a) of Pub. L. 104-14, set out as a note preceding sec-
tion 21 of this title.

TRANSFER OF FUNCTIONS

Certain functions of Officers of House of Representa-
tives transferred to Director of Non-legislative and Fi-
nancial Services by section 7 of House Resolution No.
423, One Hundred Second Congress, Apr. 9, 1992. Direc-
tor of Non-legislative and Financial Services replaced
by Chief Administrative Officer of House of Representa-
tives by House Resolution No. 6, One Hundred Fourth
Congress, Jan. 4, 1995.

INCREASES IN COMPENSATION

Increases in compensation for House officers and em-
ployees under authority of Federal Salary Act of 1967
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(Pub. L. 90-206), Federal Pay Comparability Act of 1970
(Pub. L. 91-656), and Legislative Branch Appropriations
Act, 1988 (Pub. L. 100-202), see sections 60a—2 and 60a—2a
of this title, and Salary Directives of Speaker of the
House, set out as notes under those sections.

§§ 293a to 293c. Omitted

Section 293a, Pub. L. 89-301, §11(c), Oct. 29, 1965, 79
Stat. 1120, required compensation of employees of
House of Representatives whose compensation is fixed
under this chapter to be increased by amounts equal to
increases provided by section 60e-12(a) of this title.

Section 293b, Pub. L. 89-504, title III, §302(c), July 18,
1966, 80 Stat. 295, required compensation of employees
of House of Representatives whose compensation is
fixed under this chapter to be increased by amounts
equal to increases provided by section 60e-13(a) of this
title.

Section 293c, Pub. L. 90-206, title II, §214(c), Dec. 16,
1967, 81 Stat. 636, required compensation of employees
of House of Representatives whose compensation is
fixed under this chapter to be increased by amounts
equal to increases provided by section 60e-14(a) of this
title.

§294. Position standards and descriptions

(a)(1) It shall be the duty of the committee to
prescribe, revise, and (on a current basis) main-
tain position standards which shall apply to po-
sitions (in existence on, or established after,
January 1, 1965) under the House of Representa-
tives to which this chapter applies.

(2) The position standards shall—

(A) provide for the separation of such posi-
tions into appropriate classes for pay and per-
sonnel purposes on the basis of reasonable
similarity with respect to types of positions,
qualification requirements of positions, and
levels of difficulty and responsibility of work,
and

(B) govern the placement of such positions
in their respective appropriate compensation
levels of the appropriate compensation sched-
ule.

(b)(1) Subject to review and approval by the
committee, the Clerk, the Sergeant at Arms, the
Chief Administrative Officer, and the Inspector
General of the House of Representatives, shall
prepare, revise, and (on a current basis) main-
tain, at such times and in such form as the com-
mittee deems appropriate, position descriptions
of the respective positions (in existence on, or
established after, January 1, 1965) under the
House of Representatives to which this chapter
applies which are under their respective juris-
dictions, including—

(A) with respect to the Clerk, positions
under the House Recording Studio,

(B) with respect to the Sergeant at Arms,
the position of minority pair clerk in the
House, and

(C) with respect to the Doorkeeper, positions
under the House Radio and Television Cor-
respondents’ Gallery and the House Periodical
Press Gallery.

(2) The position descriptions shall—

(A) describe in detail the actual duties, re-
sponsibilities, and qualification requirements
of the work of each of such positions,

(B) provide a position title for such position
which accurately reflects such duties and re-
sponsibilities, and



